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0022-3514/11/$12.00 DOI: 10.1037/a0022530

Evidence That Gendered Wording in Job Advertisements Exists and
Sustains Gender Inequality

Danielle Gaucher and Justin Friesen Aaron C. Kay
University of Waterloo Duke University

Messages about brilliance undermine women's interest in educational and
professional opportunities

Lin Bian®*, Sarah-Jane Leslie®, Mary C. Murphy*“, Andrei Cimpiand’**‘
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b Department of Philosophy, Princeton University, 1879 Hall, Princeton, NJ 08544, United States
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Folder: effect stereotypen, interesse, self-efficacy, nut
van engineering

Ire & Feiton
Schools f Engreering
STATE UNIVERARTY

chemical engineers

biomedical engineers
develop technology
to help diagnose and
treat disease

Lifelens, a smartphone app to diagnose
malaria, was developed by five graduste
students.

create everything from
cleaner fuel to new
shampoo

New “smart” bandsges react 1o a person's
body chemistry and signal infection by
tuming purple,

construction engineers
create bridges, roads,
dams and solar facilities

The Hoover dam in Arizona was constructed
in less than #ve years,

Figure 1: Excerpts from the brochure designed for boys.

as a biomedical engineer,
you can help develop
technology to diagnose
and treat disease

what would you create to make people's
Iives better?

as a chemical engineer,
you can create

everything from cleaner

fuel to new shampoo

N how would you make food for spaco
travel?

Figure 2: Excerpts from the brochure designed for girls.
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construction engineers as a construction
create bridges, roads, engineer, you can create

dams and solar facilities bridges, roads, dams and
solar facilities

The Hoover dam in Arizona was constructed h :
ow would you design a school that can
In less than five years. withstand an earthquake?

“The results showed that the brochures significantly decreased negative
engineering stereotypes and significantly increased engineering-related self-
efficacy, utility and interest.” (p.34)
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Female peers in small work groups enhance women'’s
motivation, verbal participation, and career aspirations
In engineering
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Mentoring: sense of belonging, self-efficacy
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Fig. 4. Effect of mentor condition on women's retention in engineering
majors at end of year 1.
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My Fair Physicist? Feminine Math and
Science Role Models Demotivate

Young Girls

Diana E. Betz' and Denise Sekaquaptewa'
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When Do Female Role Models Benefit Women? The Importance of
Differentiating Recruitment From Retention in STEM

Benjamin J. Drury, John Oliver Siy, and Sapna Cheryan
Department of Psychology, University of Washington, Seattle, Washington
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